
University
S (<5K), M (5-15K),                  L 

(15-30K), XL (>30K) Department Intervention Target Audience Student incentive(s) Timing (by smester, every Friday, etc.) Staff/Faculty Involvement Staff/Faculty Incentives Material Covered Measured Outcomes/ Results

University of Wisconsin XL (>30K) Kinesiology
Freshman seminar 
"Exploring Biology" STEM majors

2 credit hours, 
mandatory

Once a week, second semester first year 
or first semester second year Teach the course University mandate

Careers, classes and majors that lead to these careers, professional public 
speaking and writing, learning strategies, meeting cohort peers

University rated students as passing (A-C) or adverse(D,F,drop) the students who took this seminar titled 
"Exploring Biology" were less likely to recieve adverse grades Wienhold and Brancha

Abilene Christian University S (<5K)

school of 
educational 
leadership First year seminar

STEM first time, full 
time students

mandatory, may 
improve grades

Once a week, first semester first year-8 
am Teach the course

University mandated to increase 
retention Time management, study skills, student resources and activities Smith

Steven F Austin State University M (5-15K)
Forestry and 
Agriculture

One hour seminar 
freshman year

Forestry and 
environmental science 
students

two credit, voluntary, 
may improve grades Field work twice a week Teach course* at a freshman level

Proffesors and grad students 
worked together to improve 
retention *not sure if this was 
required or voluntary water sampling, canoeing, water safety Students reported the class helped their critical thinking, teamwork, and partner skills https://scholarworks.sfasu.edu/cgi/viewcontent.cgi?article=1491&context=forestry   

California State University- San Bernardino L (15-30K) For-credit seminar freshman class credit, mandatory
Librarian provided self-guided 
handouts and worksheets

University mandate, librarian most 
likely had increase of pay Use of library, time mgmt, study skills, proper academic and personal attitudes The retention rate after the first year this seminar was offered was 7% higher than previous year https://eds.s.ebscohost.com/eds/detail/detail?vid=0&sid=111b0505-1dfc-42fb-b6e9-4e4448226658%40redis&bdata=JkF1dGhUeXBlPWlwLGNwaWQsdXJsJmN1c3RpZD1zODk5MzA2Ng%3d%3d#AN=32544901&db=pbh  

Widener University S (<5K) One credit seminar freshman students one credit, mandatory twice a week for one semester first year create themes and teach course University mandate social/emotional learning, time mgmt
comparison between grades of students who completed the emotional learning seminar vs regular seminar 
showed increase benefits of emotional learning seminar https://ro.uow.edu.au/jutlp/vol9/iss2/8/

The College of William and Mary in Virginia M (5-15K)
school of 
education

athletes, specfic majors, 
at-risk students

40% of universities offer 1 credit, 6 percent 
offer a 3 credit freshman seminar

typically faculty or a designated 
student affair professional teach 
and design the course multiple all of the above freshman to sophomore persistence (retention) https://www.proquest.com/docview/304031956?pq-origsite=gscholar&fromopenview=true

Louisiana State University XL (>30K)
College of 
science

Biology Intensive 
Orientation for Students 
(BIOS) Biology 122 students

voluntary, told better 
grades/connections 
would be outcome

intensive course 1-2 weeks before classes 
begin

Staff and grad students taught the 
course University mandate 

content lectures, examinations, learning styles assessments, study skills 
discussions, group work

Compared to a control group of equal size, participants in the program had better grades and the program 
increased retention https://journals.sagepub.com/doi/pdf/10.2190/CS.12.4.c

SUNY Albany M (5-15K) Freshman seminar first year freshman mandatory varies

typically teach the course, in this 
case graduate students did the 
research on if the seminars were 
beneficial

University mandate

Four different seminars were studied- one for academic, disciplinary, study skills, 
and a extended orientation. Academic is a classic seminar, extended orientation 
is a university seminar, disciplinary is disciplinary and study skills is for grammar,
note taking

In cases where faculty or staff are the instructors of the course, and the course is an extended orientation 
course, freshman retention WILL increase. In the cases of academic or disciplinary courses, the same results 
are not acquired. This source quotes that the way to increase retention is giving students knowledge of their 
university and coping skills when they do fail. 

https://journals.sagepub.com/doi/pdf/10.3102/0034654315584955?casa_token=RC7FHPAOCZgAAAAA:K7FzBPA7XWe58iWDOtEGxQzIvpZ_pDNhOsTXXFPORA0z3A_fqEOmZjya4liVQQe4XLobUlq-v7MhSg

Not Named M (5-15K) multiple
Freshman seminar 
"Core90"

In this specfic case 
business and education 
majors were selected 
as cohorts for this study

mandatory, control 
group did not take 
course

Teach course. In this study the 
emphasis was on creating 
connections and giving resources to 
students 

University mandate in attempt to 
increase retention

To well prepare students for academic obstacles and connect them with faculty. 
The courses were specialized to the majors.

"One policy implication is that institutions seeking to increase retention should find ways to engage students in 
course content specific to a program major as part of the freshman seminar experience" The retention rate of 
(non-transfer) students in freshman seminars was signifcantly higher than compared students not in seminar.  https://www.proquest.com/docview/2123020141?fromopenview=true&pq-origsite=gscholar&parentSessionId=i8%2F73Fcm%2FVhh8U2J%2FmIkCbPBw7DtC5eY%2BMpzLkyxlqw%3D 

Not Named Multiple

Freshman seminars 
correlated with living 
communities

students living in class 
cohorts, like students in 
first year village at wku

class credit, university 
mandated

Seminar in conjunction with major of 
choice

teach the course, based on student 
needs not so much university 
requirements University mandate The expectations, goals, and how to suceed in their major

When the freshman seminar has some purpose, to prepare students for a specific major, it will increase 
freshman confidence and grades, there influencing retention. Taking Student Retention Seriously: Rethinking the First Year of College

University of Wisconsin XL (>30K) Biology
"Exploring Biology" 
student review

freshman biology 
students

2 credits, students 
entered into raffle Lead teams University mandate

Students agree that exploring biology was important in their perserverance in STEM as well as influenced their 
grades in a positive way https://www.lifescied.org/doi/full/10.1187/cbe.17-08-0158 

West Virginia University L (15-30K)
excersize 
science

freshman seminar 
course

freshman STEM 
students one credit, mandatory one hour per week first semester

Lay out classroom with high math 
and low math(these are silly terms 
but at-risk students determined prior 
to the class starting) students mixed 
depending on the lecture size, teach 
class

University mandate to increase at 
risk student retention in stem

Prepare students for freshman year and onward in both social and academic 
ways

Social integration in the form of a first year seminar did increase retention for at risk students, even in the year 
of the pandemic. https://www.hindawi.com/journals/edri/2021/4262905/

Not Named (Midwestern Public University) M (5-15K) Multiple
Freshman seminar 
course

STEM students/ english 
students were two 
categories voluntary

Commited faculty teach the course 
in attempts to connect with students

University mandate experiment to 
see if seminar does increase 
retention

Increase sense of belonging in cohort, as well as increase faculty-student 
relationships

Retention rates were significantly higher for students enrolled in seminar, 96% students in seminar were 
retained the first year. First Year Seminars Produce Long Term Impact-Schnell&Doetkott

Not Named (public land-grant research university) Multiple
freshman seminar 
course first semester students voluntary

Faculty taught courses in their field 
of interest

Voluntary, faculty taught content of 
interest (I assume for compensation 
or course release) Seminars were categorized as academic only, life skills only, or a blend.

Students enrolled in seminar or not both reported the same levels of satisfaction, and retention rates did not 
relate to freshman seminar in this data BUT students enrolled in seminar reported higher levels of community 
and sense of belonging. https://journals.sagepub.com/doi/pdf/10.2190/G5K7-3529-4X22-8236 

Not Named
Freshman seminar 
course

first time freshman and 
new students (transfer) one credit, voluntary once per week for 8 weeks-biterm Faculty and staff designed course

Title III grant funded program for 
faculty to teach

introduce new students to campus offices and support services, addresses 
academic strenghts and weakness, study skills, career options, decision making 
skills Retention rates were 5% higher the following semester, and 10% higher the following year https://eric.ed.gov/?id=ED395614

Vanderbilt University school of engineering S (<5K) Engineering one credit seminar Freshman One credit, voluntary One hour per week
Faculty taught courses in their field 
of interest

Voluntary, faculty taught content of 
interest (I assume for compensation 
or course release)

Content was determined by faculty teaching and ranged from class topics to 
helping students make career choices, learning skills, ethics

sophomore retention increased from 89-94%, "our freshman course is taught by a mixture of a few dedicated 
senior professors and an ever-changing corps of underpaid adjuncts and postdoctoral fellows. Some of these 
are effective teachers and others are not." Of these teaching faculty, though- satisfaction and volunteering 
increased when faculty taught subject of choice https://peer.asee.org/engineering-freshman-seminars 

Not Named
Not Named Relationship of Freshman Orientation Seminars to Sophomore Return Rates

Not Named
survival skills,study skils,freshman orientation,student sucess,and coping with 
college level courses

One credit, voluntary courses offered by four-year, public institutions did have a positive effect on student 
population https://eric.ed.gov/?id=ED343519

Pennsylvania State- University Park XL (>30K) One credit FYS

First time students 
before they complete 27 
credit hours One credit, mandatory

Full time or tenured faculty taught 
course

University mandate due to state 
legislation Retention increase to 93% for returning sophomores https://academy.psu.edu/documents/current/policy-proposals/2019/effective_fys.pdf

University of Michigan XL (>30K) multiple three credit FYS freshman

three credits, 
mandatory for certain 
colleges twice a week for 1.5 hrs Full time faculty taught course

Faculty can spend time teaching 
subject of interest Community building, consequences, public speaking, problem solving Retention rate is 97% https://academy.psu.edu/documents/current/policy-proposals/2019/effective_fys.pdf

Appalachian State University L three credit FYS

general education 
requirement for 
graduates

three credits, 
mandatory for general 
education

Full time faculty taught as well as 
full time faculty were hired to teach 
FYS Mandatory https://academy.psu.edu/documents/current/policy-proposals/2019/effective_fys.pdf
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