
 

 

October 19, 2022 

 

Dear Dean Brown, 

 

Dr. Natalie Mountjoy has completed five years of service as a Pedagogical Assistant Professor in 

the Biology Department, and this academic year is her mandatory tenure decision year.  All 

previous continuance recommendations for her from the Biology Continuance Committee have 

been glowing.  The recommendation from the Biology Promotion and Tenure Committee this 

year has likewise been similarly favorable.  Dr. Mountjoy submitted a very well-prepared packet 

for tenure evaluation that clearly highlighted her goals and progress.  The Promotion and Tenure 

Committee reviewed these materials on October 12, 2022.  The vote for tenure and promotion to 

Associate Professor was unanimous: 14 in favor, 0 against, and 0 abstentions.  As an ex officio 

member of the committee, I was not a voting member.   

 

As a new pedagogical faculty member, Dr. Mountjoy was charged with advancing biology 

instruction through the development of an innovative, inquiry-based learning environment in our 

introductory biology courses.  She successfully developed and executed a timetable for revision 

of the Biology 121 and 123 labs so that they reflect active engagement of students in the 

scientific process.  She has successfully transformed and updated our BIOL 121 labs and is 

making good progress making a similar transformation in our BIOL 123 labs.  Even though her 

timeline shifted slightly due to the COVID-19 pandemic, Natalie worked very hard to make 

innovative and rapid adjustments to present laboratory material via effective online delivery.  

One of the innovative ideas that she has implemented in the large lecture sections of BIOL 120, 

is the use of BioCoaches- undergraduates who previously performed well in BIOL 120 that act 

as group leaders to help smaller sections of the class with in-class activities and study sections.  

She also uses student-engagement apps that students can use on their phone during lectures and 

has helped other faculty use these apps.  Another innovation Dr. Mountjoy implemented was 

having small student groups research a biology problem throughout the course, that culminates in 

an end-of-semester poster session that the whole class and the Biology faculty participate in.  All 

BIOL 120 faculty (including myself) have now implemented this poster session into their course. 

 

Dr. Mountjoy has also been proactive in developing new courses.  In collaboration with Dr. 

Doug McElroy and the Bowling Green Medical Center, she started BIOL 397 (Clinical 

Research) and BIOL 369 (Patient Coordinators), to support engagement of our largely pre-

professional student population.  Students get the opportunity to participate in medical research 

and interact with physicians, clinicians, and patients. 

 

Dr. Mountjoy serves in many important ways at the departmental, college, and university level.  

In the Biology Department, she is the chair of our Retention Committee and serves on the 

Advisory, Advising, and Graduate Program Committees.  She is an advisor to many biology 

students and has served on many pre-professional letter-writing committees.  She has also served 



 

 

on multiple biology graduate student thesis committees.  At the college level, she is on the OSCE 

Retention Committee, where she created and deployed faculty and student surveys to gather 

information about what works and what can be improved to retain more students.  She also 

developed a College Student Technology Information website for OCSE. At the university level, 

she supports CITL with professional development seminars focusing on improvement of 

teaching and learning.  Dr. Mountjoy also serves outside WKU.  For example, she is on the 

Board of the Western Kentucky Botanical Garden in Owensboro and is a Science Advisor to the 

Western Kentucky Heart and Lung/Med Center Health Research Foundation.  In all these 

capacities, she shows enthusiasm and expertise and is a valued member of the groups she serves. 

 

As a tenure-track, pedagogical faculty member, Dr. Mountjoy is not expected to perform 

research.  Nevertheless, she has gone above and beyond those expectations and has significant 

outcomes showing scholarly activity.  As one might expect from a pedagogical faculty member, 

much of her research examines the effects of specific teaching techniques and student 

engagement (e.g, use of BioCoaches, inquiry/problem-based learning). She has presented her 

results at pedagogically-focused conferences and published them in conference proceedings with 

future publications planned in science teaching journals. The other area of research that Natalie 

has focused on are medical studies resulting from BIOL 369/397 and her collaboration with the 

Bowling Green Medical Center.  One these studies was published in a medical journal last year 

and another one is undergoing slight revisions following review.  Of course, students are actively 

involved with these research efforts and are authors/presenters on the resulting posters and 

publications. 

 

In summary, Natalie is a highly respected colleague who has easily met the qualifications for 

tenure and promotion for pedagogical faculty.  I have no doubt that she will continue to be a very 

productive faculty member moving forward.  She is a collegial team-player but also highly 

proactive on her own and always looking for ways to improve in her own faculty efforts as well 

as improve the department and university in general.  It is my enthusiastic recommendation that 

Dr. Natalie Mountjoy receive tenure and be promoted to the rank of Associate Professor (or 

Pedagogical Associate Professor if that title is more appropriate). 

 

Sincerely, 

 
Dr. Michael E. Smith 

Biology Department Chair 

Western Kentucky University 


